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Masterarbeitsthemen 2026 
Die folgenden Masterarbeitsthemen stehen im Jahr 2026 (Sommer- und Wintersemester) am 

Institut für Personal und Organizational Behavior zur Bearbeitung zur Verfügung. 
 

Die genaue Themenausarbeitung und Absprache über die inhaltliche Ausrichtung der Arbeit 
erfolgt nach Annahme zur Masterarbeit in individueller Absprache mit dem Institut. Alle 
Themen können sowohl in deutscher als auch englischer Sprache bearbeitet werden. 

 

Eigene Themenvorschläge (beispielsweise in Kooperation mit einem Unternehmen) sind 
möglich, erfordern jedoch eine vorherige Abstimmung mit dem Institut (Ansprechpartnerin: 
India Kandel, kandel@pob.uni-hannover.de ). Dass eine Abstimmung erfolgt ist, ist bei der 

Bewerbung anzugeben. 
 

 

 

 
1. Führung ohne Führungskraft? Wahrnehmung und Legitimität von informeller Führung 

in Teams (konzeptionell oder empirisch) 
§ Chiu, C. Y., Nahrgang, J. D., Bartram, A., Wang, J., & Tesluk, P. E. 2021.Leading the team, 

but feeling dissatisfied: Investigating informal leaders’ energetic activation and work 
satisfaction and the supporting role of formal leadership. Journal of Organizational 
Behavior, 42(4): 527–550. https://doi.org/10.1002/job.2511  

§ DeRue, D. S., & Ashford, S. J. (2010). Who will lead and who will follow? A social process of 
leadership identity construction in organizations. Academy of Management Review, 35(4), 
627-647. https://doi.org/10.5465/amr.35.4.zok627  

§ Gerpott, F. H., Lehmann-Willenbrock, N., Voelpel, S. C., & Van Vugt, M. (2019).It’s not just 
what is said, but when it’s said: A temporal account of verbal behaviors and emergent 
leadership in self-managed teams. Academy of Management Journal, 62(3), 717-738. 
https://doi.org/10.5465/amj.2017.0149  

  
2. Immer erreichbar? Boundary Management bei digitaler Erreichbarkeit (konzeptionell 

oder empirisch) 
§ Ashforth, B. E., Kreiner, G. E., & Fugate, M. (2000). All in a day's work: Boundaries and micro 

role transitions. Academy of Management Review, 25(3), 472-
491. https://doi.org/10.5465/amr.2000.3363315  

§ Butts, M. M., Becker, W. J., & Boswell, W. R. (2015). Hot buttons and time sinks: The effects 
of electronic communication during nonwork time on emotions and work-nonwork 
conflict. Academy of Management Journal, 58(3), 763-
788. https://doi.org/10.5465/amj.2014.0170  

§ Perrigino, M. B., & Raveendhran, R. (2025). A Theory of Strategic Boundary Control for 
Remote Work. Academy of Management Review, 1– 
23. https://doi.org/10.5465/amr.2023.0207   

 
3. Zwischen Selbstführung und Fremdbestimmung: Der Einfluss organisationaler 

Strukturen auf Selbstführungsprozesse (konzeptionell oder empirisch) 
§ Schell, S., & Bischof, N. (2022). Change the way of working. Ways into self-organization with 

the use of Holacracy: An empirical investigation. European Management Review, 19(1), 123–
137. https://doi.org/10.1111/emre.12457  

§ Spreitzer, G. M. (1995). Psychological empowerment in the workplace: Dimensions, 
measurement, and validation. Academy of Management Journal, 38(5), 1442-
1465. https://doi.org/10.5465/256865  

§ Stewart, G. L., Courtright, S. H., & Manz, C. C. (2011). Self-Leadership: A Multilevel 
Review. Journal of Management, 37(1): 185–222. https://doi.org/10.1177/0149206310383911 
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4. (Anti-)Hero: Popkulturelle Rollenbilder und ihre Bedeutung für Leadership-Identitäten 
(konzeptionell oder empirisch/Diskursanalyse) 
§ Fournout, O. (2017). The hero-leader matrix in business and cinema. Journal of Business 

Ethics, 141(1), 27-46.https://doi.org/10.1007/s10551-016-3063-4. 
§ Kark R, Cohen BS. The Crown must always win: Rethinking authentic leadership through ‘The 

Crown’ series. Journal of Management & Organization. 2024;30(6):1699-
1727. https://doi.org/10.1017/jmo.2024.70. 

§ Zheng, W., Meister, A., & Caza, B. B. (2021). The stories that make us: Leaders’ origin stories 
and temporal identity work. Human Relations, 74(8), 1178–
1210. https://doi.org/10.1177/0018726720909864. 

 
 
5. Fake It Till You Make It? Impostorismus im Spannungsfeld individueller und 

organisationaler Erwartungen (konzeptionell oder empirisch) 
§ Gullifor, D. P., Gardner, W. L., Karam, E. P., Noghani, F., & Cogliser, C. C. (2024). The 

impostor phenomenon at work: A systematic evidence-based review, conceptual 
development, and agenda for future research. Journal of Organizational Behavior, 45(2), 234-
251.https://doi.org/10.1002/job.2733. 

§ Kark, R., Meister, A., & Peters, K. (2022). Now you see me, now you don't: A conceptual 
model of the antecedents and consequences of leader impostorism. Journal of Management, 
48(7), 1948–1979. https://doi.org/10.1177/01492063211020358. 

§ Wen, X., Liu, Z., Qiu, F., Leavitt, K., Wang, X., & Tang, Z. (2025). A power dependence model 
of the impact of leader impostorism on supervisor support and undermining: The moderating 
role of power distance. Journal of Applied Psychology, 110(7), 963–
978. https://doi.org/10.1037/apl0001265. 

  
 

6. Buddy or Business? Freundschaften am Arbeitsplatz zwischen persönlicher Nähe und 
professioneller Verantwortung (konzeptionell oder empirisch) 
§ Fasbender, U., Burmeister, A., & Wang, M. (2023). Managing the risks and side effects of 

workplace friendships: The moderating role of workplace friendship self-efficacy. Journal of 
Vocational Behavior, 143, 103875. https://doi.org/10.1016/j.jvb.2023.103875 

§ Pillemer, J., & Rothbard, N. P. (2018). Friends without benefits: Understanding the dark sides 
of workplace friendship. Academy of Management Review, 43(4), 635–660. 
https://doi.org/10.5465/amr.2016.0309 

§ Zhang, Y., Sun, J. (James), Shaffer, M. A., & Lin, C. (Veronica). (2022). High commitment 
work systems and employee well-being: The roles of workplace friendship and task 
interdependence. Human Resource Management, 61(4), 399–421. 
https://doi.org/10.1002/hrm.22093 

 
 
7. Psychische Gefährdungsbeurteilung als Spiegel organisationaler Belastungsfaktoren: 

Eine quantitative Untersuchung (empirisch, mit bereits vorhandenen quantitativen Daten 
des Instituts) 
§ Blagoev, B., & Schreyögg, G. (2019). Why do extreme work hours persist? Temporal 

uncoupling as a new way of seeing. Academy of Management Journal, 62(6), 1818-
1847. https://doi.org/10.5465/amj.2017.1481. 

§ Khalid, A., & Syed, J. (2024). Mental health and well-being at work: A systematic review of 
literature and directions for future research. Human Resource Management Review, 34(1), 
100998. https://doi.org/10.1016/j.hrmr.2023.100998. 

§ Sonnentag, S., Tay, L., & Nesher Shoshan, H. (2023). A review on health and well-being at 
work: More than stressors and strains. Personnel Psychology, 76(2), 473-
510. https://doi.org/10.1111/peps.12572. 
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8. Self-Leadership und Mental Health: Kontextbedingungen, Mechanismen und Outcomes 
(empirisch oder konzeptionell) 
§ Müller, T. and Niessen, C., 2019. Self-leadership in the context of part-time 

teleworking. Journal of Organizational Behavior, 40(8), 883-898. 
https://doi.org/10.1002/job.2371 

§ Sonnentag, S., Tay, L. and Nesher Shoshan, H., 2023. A review on health and well-being at 
work: More than stressors and strains. Personnel Psychology, 76(2), 473-
510. https://doi.org/10.1111/peps.12572 

§ Stewart, G.L., Courtright, S.H. and Manz, C.C., 2011. Self-leadership: A multilevel 
review. Journal of Management, 37(1), 185-222. https://doi.org/10.1177/0149206310383911 

 
 

9. Relationale Emotionsarbeit: Motive, Praktiken und Konsequenzen für Mitarbeitende 
(empirisch oder konzeptionell)  
§ Bradley, C.M., Greer, L.L., Trinh, E. and Sanchez-Burks, J., 2024. Responding to the 

emotions of others at work: A review and integrative theoretical framework for the effects of 
emotion-response strategies on work-related outcomes. Academy of Management 
Annals, 18(1), 3-43. https://doi.org/10.5465/annals.2022.0044  

§ Niven, K., 2016. Why do people engage in interpersonal emotion regulation at 
work?. Organizational Psychology Review, 6(4), 305-323. 
https://doi.org/10.1177/2041386615612544  

§ Troth, A.C., Lawrence, S.A., Jordan, P.J. and Ashkanasy, N.M., 2018. Interpersonal emotion 
regulation in the workplace: A conceptual and operational review and future research 
agenda. International Journal of Management Reviews, 20(2), 523-543. 
https://doi.org/10.1111/ijmr.12144 

 
 
10. Work Re-Entry: Identitätswandel und Rollen(re)integration nach längerer Abwesenheit 

(empirisch oder konzeptionell)  
§ Cross, C., Darcy, C. and Garavan, T., 2025. Work re-entry following maternity leave for first-

time mothers: An events, social identity and intersectional theories informed identity work 
framework. Gender, Work & Organization, 32(2), 590-609. https://doi.org/10.1111/gwao.13162 

§ George, M.M., Wittman, S. and Rockmann, K.W., 2022. Transitioning the study of role 
transitions: From an attribute-based to an experience-based approach. Academy of 
Management Annals, 16(1), 102-133. https://doi.org/10.5465/annals.2020.0238  

§ Nielsen, K. and Yarker, J., 2024. “It’s a rollercoaster”: the recovery and return to work 
experiences of workers with long COVID. Work & Stress, 38(2), 202-230. 
https://doi.org/10.1080/02678373.2023.2286654  

  
 
11. Vom Individuum zum Kollektiv: Mindfulness und die Übersetzung individueller 

Achtsamkeit in Team- und Organisationsprozesse (empirisch oder konzeptionell) 
§ Good, D.J., Lyddy, C.J., Glomb, T.M., Bono, J.E., Brown, K.W., Duffy, M.K., Baer, R.A., 

Brewer, J.A. and Lazar, S.W., 2016. Contemplating mindfulness at work: An integrative 
review. Journal of Management, 42(1), 114-142. https://doi.org/10.1177/0149206315617003  

§ Reb, J., Allen, T. and Vogus, T.J., 2020. Mindfulness arrives at work: Deepening our 
understanding of mindfulness in organizations. Organizational Behavior and Human Decision 
Processes, 159, 1-7. https://doi.org/10.1016/j.obhdp.2020.04.001  

§ Wolever, R.Q., Bobinet, K.J., McCabe, K., Mackenzie, E.R., Fekete, E., Kusnick, C.A. and 
Baime, M., 2012. Effective and viable mind-body stress reduction in the workplace: a 
randomized controlled trial. Journal of Occupational Health Psychology, 17(2), 246–258. 
https://doi.org/10.1037/a0027278 
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12. Sustainable HRM: Buzzword oder Treiber organisationaler Nachhaltigkeit? 
(konzeptionell oder empirisch) 
§ Aust, I., Matthews, B., & Muller-Camen, M. (2020). Common good HRM: a paradigm shift in 

sustainable HRM?. Human Resource Management Review, 30(3), 100705. 
https://doi.org/10.1016/j.hrmr.2019.100705  

§  Ren, S., Cooke, F. L., Stahl, G. K., Fan, D., & Timming, A. R. (2023). Advancing the 
sustainability agenda through strategic human resource management: Insights and 
suggestions for future research. Human Resource Management, 62(3), 251-265. 
https://doi.org/10.1002/hrm.22169 

§  Kutaula, S., Chowdhury, S., Gillani, A., Budhwar, P. S., & Dey, P. K. (2025). Linking HRM 
with sustainability performance through sustainability practices: Unlocking the black box. 
British Journal of Management, 36(2), 615-632. https://doi.org/10.1111/1467-8551.12861 

 
 

13. Startup-Ökosysteme: Die Rolle von persönlichen Verbindungen für professionelle 
Allianzen (konzeptionell oder empirisch) 
§ Brands, R. A., Ozgumus, E., Huang, L., Rattan, A., & Cortland, C. I. (2025). When form leads 

to function: Network closure and social identity threat among women entrepreneurs. 
Personnel Psychology, 78(4), 452–472. https://doi.org/10.1111/peps.12676 

§ Daymond, J., Knight, E., Rumyantseva, M., & Maguire, S. (2023). Managing ecosystem 
emergence and evolution: Strategies for ecosystem architects. Strategic Management 
Journal, 44(4). https://doi.org/10.1002/smj.3449 

§ Spigel, B. (2017). The relational organization of entrepreneurial ecosystems. Entrepreneurship 
Theory and Practice, 41(1), 49–72. https://doi.org/10.1111/etap.12167 
 
 

14. Rhetorik oder Realität? Die Rolle von Diversitäts-Signalen für Arbeitgeberattraktivität  
(bevorzugt empirisch, konzeptionell möglich) 
§ Bradley, C., Moergen, K. J. N., Roumpi, D., & Simon, L. S. (2024). Don’t just tell me, show me: 

Impacting perceptions of organizational attraction and fit using activating LGBT diversity 
signals. Personnel Psychology, 77(3), 1025–1053. https://doi.org/10.1111/peps.12595 

§ Goldberg, C., & Willham, E. (2024). When words are not enough: The combined effects of 
autism meta-stereotypes and recruitment practices aimed at attracting autistic job-seekers. 
Human Resource Management, 63(4), 639–651. https://doi.org/10.1002/hrm.22219 

§ Windscheid, L., Bowes-Sperry, L., Kidder, D. L., Cheung, H. K., Morner, M., & Lievens, F. 
(2016). Actions speak louder than words: Outsiders’ perceptions of diversity mixed messages. 
Journal of Applied Psychology, 101(9), 1329–1341. https://doi.org/10.1037/apl0000107 

 
 
15. Allies in Aktion? Wie und warum sich Mitarbeitende für andere einsetzen (konzeptionell 

oder empirisch)  
§ Bryan, C., & Lyons, B. J. (2024). Beyond backlash: Advancing dominant-group employees’ 

learning, allyship, and growth through social identity threat. Academy of Management Review, 
amr.2021.0521. https://doi.org/10.5465/amr.2021.0521 

§ Dang, C. T., Oh, S., & Joshi, A. (2025). Can ally work mobilize voice? Male leaders’ ally work 
on women’s pro-group voice. Journal of Organizational Behavior, job.70007. 
https://doi.org/10.1002/job.70007 

§ Preston, M. C., Boyd, T. L., Leigh, A., Burgess, R., & Marsh, V. (2024). An ally by any other 
name: Examining the effects of racial minority leaders as allies for advancing racial justice. 
Organizational Behavior and Human Decision Processes, 181, 104321. 
https://doi.org/10.1016/j.obhdp.2024.104321 
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16. Growing greener: Die Rolle von Insider Social Change Agents für nachhaltige 
Veränderungen in Unternehmen (konzeptionell oder empirisch) 
§ Feront, C., Bertels, S., & Hamann, R. (2025). With privilege comes responsibility: Why some 

privileged insiders transform institutions for societal benefit. Organization Studies, 46(2), 187–
214. https://doi.org/10.1177/01708406241298392 

§ Heucher, K., Alt, E., Soderstrom, S., Scully, M., & Glavas, A. (2024). Catalyzing action on 
social and environmental challenges: An integrative review of insider social change agents. 
Academy of Management Annals, 18(1), 295–347. https://doi.org/10.5465/annals.2022.0205 

§ Remmer, S., & Gilbert, D. U. (2025). Causal mechanisms in corporate social responsibility 
(CSR) management: A meta-synthesis of micro-CSR research. Journal of Management 
Studies, joms.13207. https://doi.org/10.1111/joms.13207 

 
 

17. Wenn der Applaus nicht reicht – Anerkennung beruflichen Engagements in der 
medizinischen Versorgung im Spannungsfeld von steigenden Ansprüchen und 
knappen Ressourcen (When Applause is not Enough – Recognizing of Professional 
Commitment in Medical Care amid the Tension between Growing Needs and Scarce 
Resources) 
§ Perry, J. L., Hondeghem, A., & Wise, L. R. (2010). Revisiting the motivational bases of public 

service: Twenty years of research and an agenda for the future. Public Administration Review, 
70(5), 681-690. https://doi.org/10.1111/j.1540-6210.2010.02196.x 

§ Gifford, R., van de Baan, F., Westra, D., Ruwaard, D., & Fleuren, B. (2023). Through the 
looking glass: Confronting health care management’s biggest challenges in the wake of a 
crisis. Health Care Management Review, 48(2), 185-196. 
https://doi.org/10.1097/HMR.0000000000000365  

§ Haß, R., & Serrano-Velarde, K. (2015). When doing good becomes a state affair: Voluntary 
service in Germany. VOLUNTAS: International Journal of Voluntary and Nonprofit 
Organizations, 26(5), 1718-1738. https://doi.org/10.1007/s11266-015-9577-z  

 
 
18. Wie Widerstandsfähigkeit ist unsere Gesellschaft? – Der Einfluss sozialer 

Gemeinschaften auf die Bewältigung humanitärer Krisen (How Resilient ist our Society? 
– The Influence of Social Communities on Coping with Humanitarian Crises) 
§ Ansell, Christopher; Sørensen, Eva; Torfing, Jacob (2023): Public administration and politics 

meet turbulence: The search for robust governance responses. Public Administration, 101(1), 
3–22. https://doi.org/10.1111/padm.12874  

§ Fraser-Moleketi, Geraldine J. (2012): Democratic governance at times of crisis: rebuilding our 
communities and building on our citizens. International Review of Administrative Sciences 78 
(2), S. 191–208. https://doi.org/10.1177/0020852312438524  

§ Ren, H., Strickfaden, M., Spence, J. C., Stearns, J. A., Jackson, M., Avedzi, H. M., & Lee, K. 
K. (2024). ‘We are developing our bubble’: role of the built environment in supporting physical 
and social activities in independent-living older adults during COVID-19. Cities & Health, 8(2), 
171-184. https://doi.org/10.1080/23748834.2023.2195076  
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